Positive Psychology's PERMA(H) Model

What is Positive Psychology? The PERMA(H) Model The Addition of H for Healch

During the birth of Positive Psychology, came the PERMA Model.
Martin Seligman developed the concept of it i i
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Positive Psychology' in the 1970s after : . ) L goes beyond the five elements initially proposed in
. : , according to Seligman, these 5 pillars or elements are: Positive o
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on strengths, and ways to flourish or thrive at achieving an overall sense of wellbeing. These ideas can be put into
work and in life. practice in the workplace to improve employee happiness and

wellbeing and increase their sense of psychological safety.
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Working across all of these pillars is more likely to increase staff psychological safety and improve feelings of wellbeing. Oﬁ/\%
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